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ARTICLE 1: AGREEMENT 
Section 1 
This agreement made by and between the Village of Owego, a municipal corporation 
organized under the laws of the State of New York and having its principal place of 
business at 178 Main Street, Owego New York hereinafter referred to as the "Employer", 
and the Owego Police Benevolent Association, a membership corporation under the laws 
of the State of New York hereinafter referred to as the "PBA". 
Section 2 
The terms of this agreement will be for a period of two (2) years commencing August 1, 
2002 and ending July 3 1,2004. 
Section 3 
By resolution adopted January 2, 1966, the Village of Owego pursuant to section 207 (1) 
of the Civil Service Law of the State of New York, defined the members of the Owego 
Police Department as an appropriate unit for village employees for bargaining purposes 
and by resolution adopted January 15, 1968, the Village pursuant to section 207 (2,3) of 
the Civil Service Law, recognized the PBA as the representative of the members of the 
Police Department. Such recognition of the PBA as the employee representative shall 
continue. 
Section 4 
Contract negotiations can be reopened at any time by agreement of both parties. 
Negotiations on a successor agreement may be opened when either party serves written 
notice upon the other, not more than 120 and not less than 30 calendar days prior to 
expiration of the current agreement. 
ARTICLE n: RECOGNITION 
The employer hereby recognizes the PBA as the sole and exclusive bargaining agent for 
full time police officers, sergeants and dispatchers: 
1. For the purpose of establishing wages 
2. For full time employees (scheduled over 32 hourdweek) 
3. Excluding all seasonal employees, managerial employees, casual and 
irregular part time employees 
4. Specifically excluded are the Chief of Police, rank of Lieutenant and above, 
and support personnel. 
ARTICLE 111: UNION RIGHTS 
Section 1 
The PBA will represent the members of the Police Department in negotiations and in the 
settlement of grievances arising from this contract. 
The PBA President or hidher designee shall be granted leave with pay to process 
grievances, negotiate collective bargaining agreements, attend P O W  conferences and 
seminars and attend to other association matters that may arise from time to time. Such 
leave shall be limited to 16 paid leave hours per contract year. 
Section 2 
The Viage agrees to withhold PBA membership dues from the pay of each member of the 
bargaining unit who authorizes said withholding, in writing, to the Village Clerk- 
Treasurer, Any member of the bargaining unit who does not authorize the withholding of 
PBA membership dues shall be subject to an agency fee as permitted by the New York 
State Taylor Act. The PBA President shall certlfjl to the Viage's Clerk-Treasurer, in 
writing, the amount of dues and agency fees per payday. The amount withheld shall be a 
fixed amount per payday per employee and shall not fluctuate with hour's worked or any 
other variable hnction. The PBA will establish and maintain a procedure providing for the 
refbnd to any employee paying an agency fee who demands the return of any part of any 
agency fee deduction which represents the employee's pro-rata share of expenditures by 
the PBA in aid of activities or causes of a political or ideological nature only incidentally 
related to terms and conditions of employment. The PBA and all bargaining unit members 
waive any claim against the Village for deductions which, in good faith, are made or not 
honored as the case may be. It is expressly agreed and understood that the agency fee 
provisions stated above shall continue unless amended by express written agreement of 
both the Viage and the PBA through collective negotiations for a successor agreement. 
The PBA shall not hold the Village liable for any claimed loss or reimbursement by its 
members of monies received by the PBA. The Village or any of its officers, elected 
officials and employees shall not be liable for any reasonable delay in carrying out such 
deductions. 
Section 3 
The PBA affirms, pursuant to section 207 (3) of the Civil Service Law of New York 
State, that it does not assert the right to strike against any government; to assist or 
participate in any such strike; or to impose an obligation to conduct, assist or participate in 
such a strike 
Section 4 
The employer agrees to provide air-conditioning in all patrol vehicles, a heated locker 
room and a break room for employees. All patrol vehicles shall be equipped with a first aid 
kit, road flares and two (2) blankets. It shall be the responsibility of the Police Chief to 
make sure that ample supplies of these items are available to be placed in patrol cars. 
However, it shall be the sole responsibility of each police officer to make sure that 
equipment is actually in a patrol car at the start of hidher shift and to replace items used or 
damaged during hidher shift. 
Section 5 
The Village of Owego and its Police Department are committed to providing a safe and 
pleasant workplace, given the nature of law enforcement duties. Should the PBA become 
aware of any actual or potential unsafe condition(s) involving one or more of its members, 
two (2) Village officials with the authority to address the issues shall meet with two (2) 
PBA representatives to discuss reasonable solutions or remedies to the unsafe 
condition(s). The PBA shall make such requests to meet in writing and identifjr the unsafe 
condition(s) it wishes to discuss. Upon receipt of such a request by the Village, the parties 
shall meet within ten (10) workdays (Monday-Friday excluding holidays). 
ARTICLE IV: SCHEDULE OF WORK 
Section 1 
The Police Department workday shall be a twenty-four (24) hour period, and shall be 
divided into three (3) eight (8) hour shifts. The first shift shall be (A) 1 1 :Wpm to 7:00am, 
(B) 7:00am to 3:00pm, (C) 3:00pm to 11 :Wpm. 
Section 2 
The work schedule will be assigned according to shift bid. Shift bid will be posted every 
six months beginning January I* of each year. Shifts will be assigned based upon seniority 
according to NYS Civil Service seniority for persons hired before 4/1/00. Persons hired 
after 4/1/00 will be given shift preference according to longevity with the department. The 
Chief of Police (or other officer responsible for the schedule) will complete the schedule 
with the appropriate days o E  Shift bids shall be complete at least ten (10) weeks prior to 
each six (6) month scheduling period and the work scheduled shall be posted at least two 
(2) months prior to the commencement of the six (6) month scheduling period. 
Section 3 
To be eligible for a permanent appointment to a position in the Police Department, the 
prospective appointee must have a telephone, and if the service is disconnected fiom his 
residence it shall be cause for dismissal. 
Section 4 
The Chief of Police may place an employee on administrative leave or suspension with full 
pay until the Wage Board can take such appropriate actions. Such actions are limited to 
cases where such suspension is in the best interest of the Village, the Owego Police 
Department, or the safety and well being of a police officer. 
Section 5 
The hours of work in effect as of the signing of this agreement for dispatchers and the 
school resource officer shall continue. However, the Chief of Police reserves the sole and 
exclusive right to place dispatchers andlor the school resource officer in the same hours as 
police officers (see Section 1 of this Article) with two (2) weeks advanced written notice. 
Any other change in hours of work shall require the mutual agreement of the Chief of 
Police and the PBA. 
ARTICLE V: VACATION 
Section 1 
Each full time employee after serving one (1) year in the Police Department shall be 
allowed an annual vacation of ten (10) working days. 
Section 2 
After serving three (3) years of consecutive service, each full time employee shall be 
allowed an annual vacation of twelve (1 2) working days. 
Section 3 
M e r  serving five (5) years of consecutive service, each full time employee shall be 
allowed an annual vacation of fifteen (1 5) working days. 
Section 4 
After serving seven (7) years of consecutive service each full time employee shall be 
allowed an annual vacation of twenty (20) working days. 
Section 5 
After serving ten (10) years of consecutive service, each full time employee shall be 
allowed an annual vacation of twenty-six (26) working days. 
Section 6 
During an emergency, the annual vacation provided for herein may be withheld, and the 
number of hours worked per day determined by the Chief of Police or other officer 
responsible. Therefore, upon cessation of such an emergency each employee fiom which 
during such an emergency, a vacation or portion of a vacation was withheld, shall receive 
within six (6) months fiom such cessation, a leave of absence with pay commensurate with 
the number of days of such vacation withheld. 
Section 7 
Vacation requests shall be submitted at least twenty-four (24) hours in advance for up to 
three (3) days of vacation and at least one ( 1 )  month in advance for vacation days in 
excess of three (3) days unless the Chief of Police shall waive this condition. The date of 
vacation shall be determined by the Chief in accordance with the manpower needs of the 
Department. Where more than one (1) request is made for vacation falling on the same 
date, the employee with the greater longevity with the department shall have first choice 
(includes dispatchers). 
Section 8 
Vacation time may be accumulated to  maximum of forty (40) days and employees shall be 
entitled to  cash payment of monetary value of accumulated and unused vacation time, 
standing to their credit at the time of their separation fiom service reasons of retirement, 
lay-off, resignation or death. In the event of death in service, such sums shall be paid to 
the surviving spouse or to the estate of the deceased employee within thirty (30) days of 
such death. 
Section 9 
All employees shall be allowed annual vacation without diminution of salary. 
ARTICLE VI: HEALTH, DENTAL INSURANCE AND EYEGLASSES 
Section 1 
The Village agrees to  continue the current health insurance coverage through the Tioga 
County Health Insurance Consortium at the following monthly premiums effective January 
1, 2003. All members of this bargaining unit shall contribute 25% of the applicable health 
insurance premiums on a bi-weekly basis as indicated below: 
- Individual Coverage Family Coverage 
$369.19/monthly $888.01/monthly 
$42.60/bi-weekly contribution $102.45/bi-weekly contribution 
The Village of Owego and the PBA will negotiate health insurance coverage for 2003- 
2004. Any applicable premium increases during the term of this agreement, as determined 
by the Tioga County Health Insurance Consortium, will become effective upon the date 
determined by the Tioga County Health Insurance Consortium. 
The Village of Owego and the PBA agree to withdraw all proposals regarding retiree 
health insurance benefits applicable to current active employees and the parties agree that 
any changes regarding retiree health insurance benefits appl&ble to current active 
employees will be negotiated. The Village retains its right to enact changes in the health 
insurance provisions applicable to former V i a g e  employee who have retired. 
The Viage  of Owego and the PBA agree that the Village's prior practice of granting a bi- 
annual sum of money for a "buy-out" to certain employees in this bargaining unit already 
having health insurance coverage through a spouse is hereby eliminated. Any reference to 
such a health insurance "buy-out" in any employee handbook, department policy and 
procedure manual or any other Village document after the signing of this Agreement is 
hereby declared null and void. Ln consideration for the elimination of this health insurance 
"buy-out", the Village agrees that the employees named below shall receive an adjustment 
in the cost of their health insurance contribution of $28.85 per pay day effective the first 
pay day in March 2003. This adjustment of $28.85 per pay day shall continue for the 
duration of the regular, full- yment in this bargaining unit of the following 
individuals - Timothy Colg ibble, Charles Hogancamp, Kathleen Hollenbeck, 
Brett Kobalarz and William White. The parties agree that only the individuals named 
above shall receive this adjustment and this provision shall not be applicable to any new 
hires that become members of this bargaining unit at any time in the future. 
It is hereby further agreed by and between the Village of Owego and the PBA that the 
individuals named at the end of this paragraph shall receive a separate check in the amount 
of $608.85 (gross pro-rata for 2003) on the first pay day in March 2003 and on the first 
pay day of January 2004 and each year thereafter (in addition to their regular pay check 
for such pay period) for the duration of their regular, full-time employment in this 
bargaining unit with the Village of Owego. This check will be in the gross amount 
indicated below next to each individual's name, except for the 2003 pro-rata amount. The 
Village Clerk-Treasurer will make all lawfully mandated federal and state tax deductions 
as it has been determined that this payment must be treated as "ordinary income" under 
IRS law. No voluntary deductions will be withheld fiom this check. Should either of the 
following individuals elect to take health insurance through the Village of Owego in the 
future, these checks will cease and the individual(s) shall be required to reimburse the 
Village a pro-rata amount of the net amount of the annual payment as a pre-condition of 
receiving coverage under the Viage's health insurance plan. Once either of these 
individuals elects to take the health insurance coverage in the h r e ,  that shall end any 
future entitlement to the payments indicated below for the duration of their employment 
with the Village. However, if either or both elect to take health insurance coverage in the 
future, she will be eligible for the $28.85 per pay day adjustment to the required health 
insurance contribution indicated in the preceding paragraph above 
Patricia Porter - $750.00/annually 
Karen Vinti - $750.00/annually 
Section 2 
Effective August 1, 1999, the Village shall participate in and pay the entire premium cost 
for PBA in the CSEA - Employees Benefit Fund Optical Plan known has "Platinum-12". 
Section 3 
AU members of this bargaining unit shall be covered by a "flexible spending" program 
pursuant to Section 125 of the U.S. Internal Revenue Service Code. The program shall 
cover all employee contributions to the healthldental program, unless the employee 
requests otherwise in writing. Further, bargaining unit members may opt, on an annual 
basis, to tax shelter up to a maximum of $5,OOO.OO per calendar year for dependent care 
expenses and up to $1,500.00 per calendar year for unreimbursed medical expenses. AU 
federal and state regulations applicable to such plans shall be applicable to this plan. The 
Village will pay any fees associated with the administration of this plan. 
ARTICLE VII: PENSIONS 
Section 1 
The employer shall provide the new career retirement plan for police officer as provided 
for in section 375 (i) of the New York State Retirement and Social Security Law and 
optional twenty (20) year retirement plan as provided for in section 384 (D) of the New 
York State Retirement and Social Security Law. The employer shall provide the new 
career retirement plan for dispatchers eligible for Tier 1 or Tier 2 as provided for in 
section 375 (i) of the New York State Retirement and Social Security Law and Article 14 
for dispatcher eligible for Tier 3 and Article 15 for dispatchers eligible for Tier 4. 
Section 2 
The employer will provide a group Life Insurance policy in the amount of $10,000.00 for 
each employee. Further, the Village will arrange with the Life insurance company providing 
this $10,000.00 of coverage to provide additional coverage to employees wishing to 
purchase additional Life insurance coverage at the employee's sole and exclusive cost. 
Section 3 
The employer will provide disability benefits as described under the DBL Law for each 
employee. The total of sick benefits plus disability shall not exceed the employee's regular 
wage. 
ARTICLE W: SICK LEAVE 
Section 1 
Each employee shall accumulate sick leave commencing at the rate of one (1) day per 
month. The total accumulation is not to exceed one hundred and twenty (120) days. Sick 
time up to a maximum of one hundred and twenty (120) days will be credited at time of 
retirement under one of the applicable retirement plans referred to above in Article VII: 
Pensions. Accrued sick leave will be paid by the village one (1) day for each two (2) days 
of sick days surrendered for reason of separation by lay-oE, resignation or death. 
After three (3) consecutive days of sick leave an employee will submit a doctor's 
statement of inability of work. After twenty-five (25) consecutive days of sick leave the 
Village has the option to require a second doctor's opinion at the village's expense. Also 
after twenty-five (25) consecutive days of sick leave the employee is required to submit a 
doctor's statement showing the employee is incapable of working. 
In the event a member of the association is absent fiom work due to a prolonged illness 
and has exhausted hidher leave credits, hidher fellow members may donate earned leave 
time to the affected up to the amount accrued (in eight (8) hour donations only) by each 
donor. 
The following form will be used to record the donation of time: 
"I donate hours of sick leave to 
I understand that I relinquish any rights to compensation for this donation of time." 
Any employee shall leave a telephone number at which the employee may be reached while 
on sick leave. Should the employee change his or her location, he or she shall not@ the 
Chief of Police or his designee and shall have a phone number the new location. 
Section 2 
Employees who have accumulated sick leave in excess of twenty-five (25) days may elect 
to: 
1.  Retain those sick days in accordance with Section 1 above, or 
2. Exchange them at a rate of two (2) days of sick leave for one (1) day's pay 
at the employee's then current daily pay rate at any time. 
ARTICLE M: BEREAVEMENT LEAVE 
Section 1 
Each employee shall be entitled to five (5) days leave with pay in the event of the death of 
a spouse, parent, child, brother, sister or parent of spouse. A maximum of two (2) days 
shall be allowed in the event of the death of a brother-in-law, sister-in-law, grandparents 
or step parents and step children of a current marriage. 
ARTICLE X: PERSONAL LEAVE 
Section 1 
Under extenuating circumstances, an employee may request personal leave which shall be 
granted at the discretion of the Chief of Police when it is determined that such time off is 
warranted and justifiable for personal reasons up to a maximum of three (3) days per 
contract year. 
ARTICLE XI: PAID HOLIDAYS 
Section 1 
The employee shall receive the following twelve (12) paid holidays during the contract 
period in lieu of transition days. 
1 .  
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
1 1 .  
12. 
New Year's Day* 
Martin Luther King's Birthday 
President's Day 
Floating Holiday 
Memorial Day 
Independence Day* 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Friday following Thanksgiving Day 
Christmas Day* 
* These holidays will be observed on actual day of occurrence. AU other holidays will be 
observed on the day designated by the ViUage. 
Section 2 
The Floating Holiday shall be taken at each employee's option, with at least twenty-four 
(24) hours advance notice and with the approval of the employee's supervisor. 
Section 3 
If the employee is not scheduled to work on the holiday the employee receives one (1) 
days pay for each of the listed holidays during the pay period in which the holiday occurs. 
If the employee works on a holiday the employee will receive an additional time and one- 
half in pay for hours worked. The following procedure will be followed in taking a 
scheduled holiday off. Requests must be submitted twenty-four (24) hours in advance and 
only will be approved with sufficient manpower coverage. If an employee also can call-in 
or arrange coverage with other personnel, time of will be granted. Vacation and personal 
time will not be used for taking a holiday o f  
ARTICLE XII: UNIFORMS 
Section 1 
Any sigtllticant change in uniform will require Village Board approval and appropriate 
hnding will be determined at that time. 
Section 2 
A $500.00 check will be issued to each officer and a $300.00 check issued to each 
dispatcher immediately following the 1st board meeting in September for the purchase and 
maintenance of uniforms and related items. (Dispatcher uniform will be polo shirt and 
dress slacks). 
Section 3 
It is specifically agreed upon that uniforms and related items are the property of the 
employer and must be returned in serviceable condition to the employer upon termination 
for any reason. 
Section 4 
The Village of Owego will provide the initial issuance of uniforms. (See attached list of 
initial issue for both police officers and dispatchers). 
Section 5 
The Village agrees to repair or replace any uniform or piece of equipment that is damaged 
in the line of duty. 
Section 6 
Effective August 1,2003, the Owego Police Department will adopt a quartermaster 
system for the issuance of uniforms to police officers and dispatchers and Section 2 of this 
Article shall no longer be in effect. The Village shall provide for the cleaning and 
maintenance of such uniforms. Replacement of uniforms shall be on a "fair wear and tear" 
basis. Effective June 1,2003, the Owego Police Department shall conduct an inventory of 
all uniforms and equipment possessed by police officers and dispatchers that time in 
order to determine what, if any, uniforms and equipment must be ordeg 4 o implement thi& 
quartermaster system. All employees in this bargaining unit will cooperate fully and +/dab3 
honestly in this inventory process. 
ARTICLE XJII: REDUCTION IN WORK FORCE AND REHIRING 
Section 1 
It is contemplated that fiom time to time the Employer, for reasons of economy or work 
load or for such other reasons as may appear to make it desirable a reduction in work 
force, will adjust the size of the work force. Should it become necessary to lay off any 
employees, such employees will be offered the first opportunity to accept or decline 
whatever position next becomes available in the Viage  Police Department, provided 
however that such employee is qual%ed and able to take such position. Such employees 
shall also have the first opportunity of accepting or declining an offer of employment for 
the position held by himher prior to hidher being laid oE 
Section 2 
The PBA representative shall be notified two (2) weeks in advance of a reduction in the 
work force, except in the case of an emergency out of the Village's control. 
ARTICLE XIV:  SCHEDULE OF SALARIES 
Section 1 
Salaries for police officers and dispatchers will be computed and paid on an hourly rate 
based on a 2080-hour work year as follows for 2002-2003 and 2003-2004. The following 
is the pay scale agreed upon by both parties. 
Police Officers 
Category Years of Service 2002-2003 2003-2004 
Class I Date of Hire to $25,000.00 $25,813.00 
Completion of 1"' Year 
Class II Beginning of 2" Year $27,500.00 $28,394.00 
To Completion of 2" Year 
Class Beginning of 3* Year $30,000.00 $30,975.00 
To Completion of 4" Year 
Class IV Beginning of 5" Year $35,000.00 $36,138.00 
And Thereafter 
Category Years of Service 2002-2003 2003-2004 
Class I Date of Hire to $21,500.00 $22,199.00 
Completion of 1"' Year 
Class II Beginning of 2" Year $23,000.00 $23,748.00 
To Completion of 2d Year 
Class II Beginning of 3* Year $24,500.00 $25,296.00 
To Completion of 4" Year 
Class IV Beginning of 5" Year $26,500.00 $27,361 .OO 
And Thereafter 
Section 2 
Annual base salaries of all hll-time police officers and dispatchers shall be as negotiated in 
section 1 above retroactive to August 1, 2002 and reflect an increase of three and one- 
quarter (3.25) percent on August 1, 2003. 
Section 3 
The salaries for patrolmen shall receive an addition of $300.00 in the 9th, 12th and 15th 
anniversary years with OPD in addition to pay schedule above. The salaries for 
dispatchers shall receive an additional $200.00 in the 9th 12th and 15th anniversary years 
with OPD in addition to the pay schedule above. 
Effective August 1, 2003, the longevity schedule shall be as follows: 
Police Officers Dispatchers 
9 years through 14 years of service $300.00 $200.00 
15 years through 19 years of service $600.00 $500.00 
20 years of service + $750.00 $650.00 
Section 4 
An additional $SO per hour for hours worked between 11:OO pm and 7:00 am and an 
additional $.25 per hour for those hours worked between 3:00 pm and 11:00 pm. 
Effective August 1, 2003, $.65 per hour will be paid for hours worked between 11 :00 pm 
and 7:00 am and $.40 per hour for those hours worked between 3:00 pm and 11:00 pm. 
The shift premium will only apply to hours actually worked during the above scheduled 
shifts. Shift premium shall not apply to overtime hours or any other paid leave time (i.e. 
vacation, sick leave, bereavement leave, personal leave). The shift premium is only payable 
to those employees regularly assigned to the shifts referred to in the first sentence of this 
paragraph and is not transferable to another employee due to a requested shift change. 
Section 5 
The Village Board may waive the years of service required to reach a particular grade 
mentioned in the above sections, if the new employee has sufficient years of experience in 
the same or similar classiication. However, benefits for such an employee shall be the 
same as for any other new hire. 
Section 6 
The reinstated position of sergeant shall receive a salary of $37,000.00 effective as of the 
date of appointment. The sergeant shall receive a salary of $38,203.00 effective August 1, 
2003. 
Section 7 
Everyone in specific class will stay in that class until expiration or promotion and no one 
will take a pay cut. 
Section 8 
Unit members shall be paid every other Thursday. The Village will make every effort to 
have pay checks available at the Police Department by 3 pm. Unit members who will be on 
vacation on a given pay day can request that their pay check by giving the Village Clerk- 
Treasurer a week's written notice. 
ARTICLE XV: CALLIN TIME AND PAY 
Section 1 
In the event of an emergency or other circumstances for which the employee of the Police 
Department is required to report for duty during his off-duty hours, the compensation will 
be as follows: 
A. The employee shall be paid at the rate of one and one-half 
hidher hourly rate for each hour worked. 
B. Any employee covered by this contract shall be allowed a 
minimum of three (3) hours pay at the rate of one and one- 
halftimes hidher hourly wage for call-in duty for any time 
worked regardless of whether or not the time actually 
worked is less than three (3) hours. However, if he/she 
works more than three (3) hours, said employee shall be 
allowed one and one-half times hidher hourly wage for the 
time actually spent on call-in. 
ARTICLE XVI: OVERTIME PAY 
Section 1 
Employees called upon to work in excess of eight (8) hours in any one (I) twenty-four 
(24) hour period or in excess of forty (40) hours in any seven (7) day period shall be 
compensated in accordance with Section 1 and 2 hereof. 
Section 2 
The time, during which an employee is off from work because of vacation, personal or 
sick time shall be considered as time worked for the purpose of computing overtime. 
Payment scheduled overtime compensation shall be made by the close of the next bi- 
weekly payroll period following the period during which the overtime was earned. 
No employee covered by this agreement shall have his duty schedule revised for the 
purpose of avoiding the payment of overtime. Duty schedules may be revised in case of 
emergency, sick leave or personal time off to another employee. 
The holiday day will be calculated into the forty (40) hour/seven (7) day workweek and 
count towards overtime pay. 
ARTICLE XVII: PERSONNEL EVALUATIONS 
Section 1 
All employees covered by this agreement will receive a personnel performance evaluation 
once a year for the period beginning August 1"' and ending July 3 1"' of the following year. 
Section 2 
The employer will develop a policy and procedure. The policy and procedures must 
receive PBA acceptance and approval prior to implementation. 
Section 3 
The employer will develop a form and rating scale. The form and rating scale must 
receive PBA acceptance and approval prior to implementation. 
Section 4 
A poor performance rating will not directly result in a disciplinary action. 
ARTICLE XVIII: LIABILITY INSURANCE 
The employer agrees to continue and maintain Police Professional Liability Insurance in 
the amount of $500,000.00 per person and $1,000,000.00 per incident or comparable 
insurance for the benefit of the members of the PBA. 
ARTICLE XIX: VILLAGE BOARD RESPONSIBILITIES 
Nothing contained herein except where specifically stated, shall be deemed to mod@, 
waive or extinguish the rights of the Employer, to exercise such powers granted it by 
various laws of the State of New York to carry out its duties and responsibilities 
established by law. Among the rights reserved is the right to determine the size and 
composition of the work force needed, the planning and scheduling of the work to be 
performed, and the means by which such work is to be accomplished. 
ARTICLE XX: GRIEVANCE PROCEDURE 
A grievance is a dispute of daerence of opinion by an employee or by a group of 
employees (with respect to a single common issue) covered by this agreement against the 
Department involving as to  the meaning, interpretation or application of the express 
provisions of this agreement. 
In event of a dispute between the public employer and the PBA, or any individual member 
there involving the interpretation or application of any term or condition of employment, 
any aggrieved party shall have the right to  resolve the dispute in the following manner: 
A. The dispute shall be presented to the Police chief within ten (10) workdays 
of its occurrence and discussed with the PBA and the grievant. If 
discussions between the Police Chief and the PBA fail to  resolve the matter 
within five (5) workdays, both the Police Chief and the PBA shall send a 
statement of the dispute and their respective positions regarding the dispute 
to the Mayor and the Police Commissioner of the Village Board within five 
(5) workdays after discussions conclude. Thereafter, within ten (1 0) work 
days after receipt of the Police Chiefs and the PBA's written statements of 
the dispute, the Mayor and the Police Commissioner or their designee(s) 
shall hold a grievance conference with the Police Chief, no more than two 
(2) PBA representative, the grievant and any party with information 
relevant to the grievance. 
B. If the matter is not settled by discussion at the grievance conference, the 
Mayor and the Police Commissioner of the Village Board will inform the 
PBA President, in writing and within ten (1 0) work days of the grievance 
conference, the decision of the Village regarding the grievance. 
C. Ifthe PBA is not satisfied with the decision of the legislative body in B 
above, the PBA may serve notice of its intention to  take this grievance to  
arbitration as provided for in D. below. Such notice of intent to file for 
arbitration must be served on the Village by the PBA within ten (10) 
workdays after receipt of the legislative body's written decision or the right 
of arbitration of such dispute shall be deemed waived. 
D. ARBITRATION PROCEDURE: 
1. If the grievance is not resolved by the decision of the legislative 
body, within ten (10) days after such decision, may request a review 
by a Grievance Appeals Committee. This Committee shall be 
composed of one member of the legislative body, one member of 
the PBA and a third selected by the other two (2). The arbitration 
shall proceed according to the Voluntary Grievance Arbitration 
rules of the NYS PERB, except for the differences recited below. 
a) If the parties are unable to promptly agree upon the 
arbitrator, a list of names secured fiom PERB shall be used 
to  determine this person. The employer and the PBA shall 
alternatively strike a name fiom the list with the order of 
striking determined by a coin toss. The name remaining on 
the list shall be the arbitrator. If a party requests a second 
list fiom PERB, that party shall be required to strike a name 
f i s t  on the subsequent list. The person selected shall be 
noti6ed and a hearing promptly scheduled. All hearings 
shall be held in the Village. 
b.) The arbitrator shall act in a quasi-judicial, not legislative, 
capacity and shall have no right to  amend, mod*, null*, 
ignore, add to, or subtract from the provisions of this 
agreement. He shall only consider and make a decision with 
respect to s p d c  issues submitted, and shall have no authority 
to make a decision on any other issue not so submitted to him. 
In the event the arbitrator finds a violation of the terms of this 
agreement, he shall fashion an appropriate remedy, but shall 
have no authority to  award damages of any kind. In the event 
an arbitrator upholds a grievance involving the improper 
assignment of overtime, the sole remedy to be fashioned shall be 
an offer of the next available overtime to the grievant. The 
arbitrator shall not have any authority to make a decision 
contrary to or inconsistent with or modifLing or varying in any 
way the application of laws and rules and regulations having the 
force and effect of law or any Village ordinance or local law. 
The decision of the arbitrator shall be based solely upon the 
interpretation of the meaning or application of the express terms 
of this agreement to the facts of the grievance. A decision 
rendered which is consistent with the terms of this agreement 
shall be final and binding. 
c.) No grievance may be referred to arbitration if a Federal or State 
Law or Federal or State Agency provides a procedure to 
remedy the issue giving rise to the grievance. If a grievance is 
not presented within the time limit set forth above, it shall be 
considered waived, there being no hrther right to appeal. If a 
grievance is not appealed to the next step within the appropriate 
time limit, it shall be considered settled on the basis of the 
Employer's last answer. If the Employer or any of its 
representatives does not answer a grievance within the time 
limit provided, the grievance shall be considered denied and an 
appeal may be taken to the next step in the grievance 
procedure. The legislative review step shall not be considered 
as precedent. 
ARTICLE XXI: EMPLOYER AND EMPLOYEE REPRESENTATIVES 
Section 1 
The employer recognizes the right of the employees to designate representatives of the 
PBA to appear on their behalf to discuss salaries, working conditions, grievances and 
disputes as to the terms and conditions of this agreement and to visit employees during 
working hours. Such employee representatives shall also be permitted to appear at public 
hearings before the Board of Trustees upon the request of the employees. 
Section 2 
The employees may also designate two (2) employees from their employee unit to  assist in 
adjusting grievances and in administering this agreement. Those employees, after the 
employer has been notitied in writing of their designation shall be permitted a reasonable 
amount of time free from their regular duties to fulfill such obligations which are intended 
to maintain a harmonious and cooperative relationship between the employer and the 
employees to insure the Village can continue to  provide its services to =llage residents 
without interruption. 
Section 3 
In order to discuss problems, which may not be considered to  be grievances, the 
employees may request a private meeting with a liaison committee consisting of the 
Mayor, the Police Commissioner and two (2) trustees. 
ARTICLE XXII: EMPLOYEE RIGHTS REGARDING 
DISCIPLINE/DISCHARGE 
Section 1 
No member of this bargaining unit shall be disciplined or discharged without just cause. 
Section 2 
Whenever the Police Chief or other Village management official summons an employee to 
a meeting for the purpose of conducting an investigation or interrogation of the employee 
that could lead to disciplinary action, up to and including discharge, the employee shall be 
advised of the purpose of the meeting. The employee shall be afforded the right to have a 
PBA representative present at such a meeting. In no case shall such a meeting be 
postponed or delayed more than twenty-four (24) hours from the request for PBA 
representation. 
Section 3 
There shall be one official personnel file kept on each employee and said personnel file 
shall reside at the Village's Clerk-Treasurer's Office under the custody of the Clerk- 
Treasurer. An employee giving at least twenty-four (24) hours notice may view the 
contents of their file (except for employment references and related materials). Copies of 
documents kept in an employee's file may be obtained from the Clerk-treasurer only upon 
the employee's written request at a cost of $.25 per page, unless such document is directly 
relevant to a grievance proceeding in accordance with PERB case law. 
ARTICLE XXII: SAVINGS CLAUSE 
Should any term or provision of this contract be in conflict with any State or Federal 
Statue or other applicable law or regulation binding upon the employer, such law or 
regulation shall prevail. In such an event, however, the remaining terms and provisions of 
this contract will continue in full force and effect. 
ARTICLE XXIII: PRIOR BENEIW'I'S 
All rights, benefits and privileges previously granted by express action of the Board of 
Trustee of the Village for employees covered by this agreement shall continue in effect 
unless m d i e d  by the provisions of this agreement. 
ARTICLE XXIV: PRIOR LEGISLATIVE APPROVAL 
It is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate legislative body 
has been given approval. 
Upon employment for the Village of Owego Police Department each new dispatcher hired 
after January 1,2000 shall be issued the following uniform and equipment from the Village 
of Owego. Each dispatcher will be responsible for maintaining the issued items and 
required to return the items upon separation such as retirement, lay-OK resignation and 
suspension. The dispatcher will sign for each item as they receive it. The village agrees to 
repair or replace any uniform or piece of equipment that is damaged in the line of duty. 
The office designated by the Chief of Police shall maintain proper records of equipment, 
the receipt of issuance to the dispatcher and the return thereof 
3 long sleeve shirts 
3 pair pants 
3 short sleeve shirts 
Dispatcher that has been issued equipment 
Chief of PolicdDesignated issuing officer 
Dispatcher that is returning issued equipment 
Chief of PolicdDesignated office 
Date Issued 
Date Issued 
Date Returned 
Date Returned 
Upon employment for the Viage  of Owego Police Department each new officer hired 
after January 1, 2000 shall be issued the following uniform and equipment from the Village 
of Owego. Each officer will be responsible for maintaining the issued items and required 
to return the items upon separation such as retirement, lay-off, resignation and suspension. 
The office will sign for each item as they receive it. The Village agrees to repair or 
replace any uniform or piece of equipment that is damaged in the line of duty. The officer 
designated by the Chief of Police shall maintain proper records of equipment, the receipt 
of issuance to the officer and the return thereof 
*denotes items to be received only if officer is qualified for carry. 
1 winter hat 
1 round duty hat 
1 rain hat cover 
1 reversible lightweight pullover wl liner 
1 rain coat 
1 3 season jacket 
1 orange tr&c vest 
1 pair of duty boots 
1 pants belt 
1 gun belt 
1 handcuff case 
1 pair of handcuffs 
1 ammunition pouch 
1 holster 
4 belt keepers 
2 vest covers 
1 quilted vest cover 
1 ballistic vest 
Of5cer that have been issued equipment 
Chief of PoliceDesignated issuing officer 
1 hat badge 
1 metal badge 
1 tie clip 
2 name tags 
1 ID card 
1 ASP holder* 
1 ASP baton* 
1 portable belt loop holder 
1 portable radio holder 
1 flashlight 
1 flashlight holder 
1 pepper spray holder* 
1 container of pepper spray* 
1 pair duty gloves 
1 tie 
3 long sleeve shirts 
3 short sleeve shirts 
3 pair pants 
Date Issued 
Date Issued 
Officer that is r&ming issued equipment Date Returned 
Chief of PolicdDesignated officer Date Returned 
IN WITNESS WHEREOF, the parties have hereto set their hands and seals this 
17th day of March 2003. 
VILLAGE OF OWEGO by order of 
the Owego Village Board of Trustees 
at its regular meeting of March 17, 2003 
Barbara J. Fink 
Mayor of the Village of Owego 
Chief Negotiator for the Village 
OWEGO POLICE BENEVOLENT ASSOCIATION 
By: k &A& 
Paul Mayo d / 
Chief Negotiator for the PBA 
/ , William White 
PBA Negotiator 
A 
Patricia Porter 
